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“Reducing excessive regulations and frivolous lawsuits helped improve the business 
climate so employers could add more jobs and offer higher wages.” (Wisconsin Manufacturers & 

Commerce, Wisconsin Business Climate Improves in 2011, 12/20/11) 
 
“Our budget also includes a bonus payment for public education that supports 
student success through accountable government. Following up on a promise I made 
in the 2016 State of the State address, we spent more than a year examining ways to 
improve how government provides health insurance to state employees.”  

 The Group Insurance Board has contracted with Segal Consulting on the issue of 
self-insurance for more than a year. “The primary objective of the benefits 
consultant is to analyze data from a variety of sources to develop and recommend 
strategies to improve health outcomes and increase the efficient delivery of quality 
health care to participants in the state’s health insurance program,”(State of Wisconsin, 

Department of Employee Trust Funds, Health Care Benefits Consultant Second Report, 11/10/15; Jason Stein, “Study To Look 
At Self-Insured Model For Wisconsin Employee Health benefits,” Milwaukee Journal Sentinel, 11/19/14) 

 

“The Commission on Government Reform, Efficiency and Performance reports that 
46 states have some form of a self-insured plan and nearly half of the states are fully 
self-insured - including our neighbor Minnesota.”  

● The Commission overwhelmingly recommended the state pursue exploring a move 
to self insurance. (Governor’s Commission on Government Reform, Efficiency, and Performance, “A Report To 

Governor Scott Walker,” 12/20/16) 
● Twenty States Self-Insure All State Employees, While 26 States Self-Insure Some Of 

Their Workers, According To The National Conference Of State Legislatures.”  (David 

Wahlberg, “Self-Insurance For State Employees Could Shake Up Wisconsin Market,” Wisconsin State Journal, 10/6/13; Press 
Release, “Group Insurance Board Approves Exploring Self-Insurance, No New Benefit Changes For 2017,” State of Wisconsin 
Department of Employee Trust Funds,” 2/17/16) 

● “When Minnesota shifted state employee health benefits from a competitive hmo 
model to a new self-insured program 13 years ago, the workers’ largest union 
became one of the system’s biggest fans.” (David Wahlberg, “Self-Insurance For State Employees Could 

Shake Up Wisconsin Market,” Wisconsin State Journal, 10/6/13) 
○ “’We are very satisfied with it,’ said Jennifer Munt, Public Affairs Director For 

The American Federation Of State, County And Municipal Employees Council 
5.” “We see it as a model to be replicated.” (David Wahlberg, “Self-Insurance For State 

Employees Could Shake Up Wisconsin Market,” Wisconsin State Journal, 10/6/13) 
  

“As you think about this reform - consider this - across our state, employers, health 
care systems, schools, institutions of higher education, and others are successfully 
using self-insurance to make health care affordable for their employees, and make 
their dollars go further.” 

 “Nationally 63 percent of covered workers were in a self-funded health plan and 
that large firms with 500+ employees are 94 percent self-funded.” (Governor’s Reform 

Commission, “A Report To Governor Scott Walker,” 12/20/16) 
 

https://www.wmc.org/news/press-releases/wisconsin-business-climate-improves-in-2011/
http://etf.wi.gov/boards/agenda-items-2015/gib1117/item3ar.pdf
http://etf.wi.gov/news/ht_20160217.htm
http://etf.wi.gov/news/ht_20160217.htm
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“As promised, we put that money entirely into public education - part of it will be a 
bonus to our K-12 public schools and part of it will be a bonus to the UW System.”   

 This includes an additional $604 per pupil over the biennium.  That is $200 per 
pupil in 2017-18 and $204 in 2018-19 for K-12 public schools.  Included in that total 
is a bonus per pupil payment of $12 per pupil in the first year and $24 in the second 
year of the biennium resulting from moving state employees to a self-insurance 
plan. (Budget in Brief, 2017-19) 

 Provide funding for expected inflation in fringe benefit costs in each year and 
funding in fiscal year 2018-19 for cost of living increases of 2 percent on both 
September 30, 2018 and May 26, 2019 for UW employees, less anticipated savings 
as a result of executing, after the Joint Committee on Finance, approves a contract to 
self-insure healthcare costs for State employees.  Net new funding for the UW is 
$126,500 GPR in fiscal year 2017-18 and $11,517,900 GPR in fiscal year 2018-19. 
(Budget in Brief, 2017-19) 

 

“And it is about improving staffing and facilities at our state veterans homes.” 

 Provide $1,360,700 in fiscal year 2017-18 and $1,360,700 in fiscal year 2018-19 for 
operational improvements and equipment costs at the Wisconsin Veterans Homes, 
including funding for resident security systems maintenance, electronic health 
records and increased Medicare A and B therapy costs. (Budget in Brief) 

 
 


